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The Law on the Personel Data Protection (PDPL), No. 6698 entered into force in order to protect 
the fundamental rights and freedoms of individuals, primarily the right of privacy in the 
processing of personal data, and to regulate the obligations of and the procedures and principles 
to be complied with by real and legal persons processing personal data. 
 
In line with the provisions of this Law, our Company began to make the necessary 
arrangements. 
The purpose, content of the practices of our Company for processing and protecting personal 
data and the details regarding the rights of individuals who are personal data owners are 
provided below. 
We, Stargrup Cam A.Ş., located in Hadımköy, Arnavutköy; with responsibilities of a 
data controller, hereby notify you of the fact that; 

 Your personal data we acquire in the below stated forms as applicable, 

 In a limited, in connection with the purpose which require it to be processed within 
our employment relation with you, 

 By keeping the correctness and most updated form of personal data you conveyed to 
us or as conveyed, 

shall be recorded, stored, maintained, rearranged, shared with any authorities authorized to 
require such personal data under the law and transmitted, transferred to domestic and 
international third parties under the requirements provided by the PDPL, classified and 
processed in any other manner set forth in the PDPL.  
 
METHOD OF AND LEGAL REASON FOR COLLECTING YOUR PERSONAL 
DATA 
We collect your personal data we request from you personally in order to fulfil our legal 
obligations as an employer for the performance of the employment contract between us and 
for reasons stipulated in the laws and as required by the legitimate interest of the Company 
and we have previously requested through our platform during your job application or any 
other employment platforms or included in your résumé you preferred to share with us during 
your job application or in any other documents you shared for your application by the 
following means,  
 
We collect it with you communicating it to us physically or electronically and recording 
information that is accessible to third parties on Company computer programs, applications 
and servers or the Internet. 
 
In accordance with the legitimate interests of the Company to carry out business follow-up, 
we collect it through the systems controlling the entry and exit times in order to ensure 
workplace safety and fulfil our legal obligations. 
 
Due to the legal obligation and legitimate interest of the Company to ensure workplace safety, 
we collect it through the cameras installed in the premises. 
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In order to fulfil our legal obligation and as provided by law, we collect your health data 
through our company’s doctor and your personal data physically and electronically from the 
building management to ensure occupational health and safety. 
In order to fulfil our legal obligations, we collect it through legal documents and notifications 
sent to us. 
 
PURPOSE OF PROCESSING YOUR PERSONAL DATA 
The company may process your personal data for purposes and reasons including but not 
limited to the below listed purposes and legal reasons. 
As required by the performance of your employment contract, particularly for; 

 Following job application, employment and exit procedures for employees 

 Following payroll procedures, 

 Making salary payments to employees 

For the purpose of fulfilling any requirements under the Labour Law, Occupational 
Health and Safety Law, Social Security Law and the relevant regulations as well as any 
other laws and regulations, particularly for; 

 Creating personal files of employees 

 Filing SSI notices, İŞKUR notices, police station notices and incentive and legal 
liability notifications 

 Opening compulsory individual pension insurance account 

 Controlling entry & exit records of employees  

 Making payments to execution files for garnishment cuts of employees 

 Sending legal notices of work accidents 

 Following occupational health and safety procedures 

 Fulfilling any other information retaining, reporting, informing obligations required by 
the legislation, relevant regulatory agencies and other authorities 

 Fulfilling court decisions 

For the purpose of ensuring security within the Company, particularly for; 
 Entry and exit procedures for visitors and third parties to and from the premises, 

camera records, 

For the purpose of following other procedures, particularly for; 
 Ensuring printing of business cards  
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 Ensuring organization of shuttles and business travels 

 Creating an e-mail address for an employee 

 Ensuring training and certification outsourced by the Company 

 Ensuring communication with concerned persons in case of emergency 

Your personal data will be retained for the maximum period provided in the relevant 
legislation and required for the purpose for which they are processed and in any case for legal 
limitation periods. 
 
YOUR PROCESSED PERSONAL DATA 
Personal data provided to our Company by our employees about themselves is subject to 
processing. ANNEX 1: Data 

SHARING YOUR PERSONAL DATA WITH THIRD PARTIES LOCALLY 
WITHOUT OBTAINING EXPRESS CONSENT  
 
For your security and the fulfilment of our Company's obligations under the law, your 
personal data may be shared with relevant institutions or organizations such as the Personal 
Data Protection Authority, Ministry of Finance, Ministry of Customs and Trade, Ministry of 
Labour and Social Security, Turkey Employment Agency (İş-Kur), Information Technologies 
and Communication Authority to the extent allowed and required by the provisions of any 
legislation including but not limited to the Labour Law, the Occupational Health and Safety 
Law, the Social Insurance and General Health Insurance Law, the Law on the Regulation of 
Publications Made on the Internet and Struggling Against Crimes Committed Through Such 
Publications, Turkish Commercial Code, the Law No. 6698 on the Protection of Personal 
Data, the Identification Law.  
 
SHARING YOUR PERSONAL DATA WITH THIRD PARTIES BY OBTAINING 
YOUR EXPRESS CONSENT  
Your personal information will not be shared with third parties without your express consent, 
except for the information that is required to be conveyed to government agencies by law and 
regulations. 
In case of your express consent, your personal data; 

 may be shared with third parties in order to ensure communication during domestic 
and international business trips and trainings, to make necessary organizations and to 
send mass e-mails. 
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YOUR RIGHTS REGARDING YOUR PERSONAL DATA 
According to article 11 of the PDPL, if you apply to us in person with an application, you will 
be entitled regarding your personal data to;  

a. Learn whether or not personal data is being processed, 
b. Request information with that regard if personal data is processed, 
c. Learn about the purpose of processing personal data and whether or not it is used for 
that purpose, 
d. Get the knowledge of the third parties to whom personal data is transmitted at local and 
abroad, 
e. Request correction of personal data if processed incompletely or wrongly, 
f. Request deletion or destruction of personal data under the requirements provided in the 
relevant legislation, 
g. Request notification of third parties to whom personal data is transmitted of any 
procedures followed according to paragraphs (e) and (f), 
h. Object to emergence of any consequence against the person by way of analyzing the 
processed data particularly through automatic systems, 
i. Claim remedy for any loss if damaged due to illegal processing of personal data. 

 
You can submit your application for any matter about processing your personal data in 
writing with the Personal Data Owner (Contact Person) Information Application Form (FRM-
6.2-90). 
 
 
 
 
 

 


